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The Best Way Out is Always Through

I don’t normally have
the opportunity to
quote Robert Frost,
but I recently read a
modification of one of
his best-known lines.
“The best way out is
always through... and
the only way through is
together.”

L4
Jason Kegg, MD,
FACEP This resonated with
me, given the team dy-
namic and collaborative structure that is a hall-
mark of emergency medicine. It’s no surprise
to anyone involved in emergency medicine that
the last several years involving the pandemic
response have highlighted issues that we have
been experiencing for years, but it sounds as
though things like boarding, crowding, staff
shortages, and workplace violence are being re-
ported as fresh news. We have weathered these
things for years, and we have done it together. A
recent conference, and an upcoming one, high-
lighted this cohesion for me and gave me new
hope.

At the recent ICEP EM Update held in Peo-
ria, attendees were able to hear about upcom-
ing treatment modalities for addiction, medical
rescue highlights from a recent mass casualty
incident, pertinent articles that could impact
our daily practice, and emerging treatments for
our understanding of agitation management. In
addition to these timely topics, we discussed is-
sues that affect the day-to-day practice of EM
physicians not only in Illinois, but nationwide.
It was invigorating to be experiencing in-person

March 2023 | Volume 1

ACEP Urges FTC to Final-
ize Ban on Non-Compete
Clauses in Employment

Contracts
m page 3

Virtual Oral Board Review
Courses

conferences again and encouraged me with how
much we can accomplish through our collective
strength. That led me to anticipate an upcom-
ing event, with solid attraction to enact positive
change.

ICEP Advocacy Day was held Thursday, March
9 in Springfield, with over 40 attending physi-
cians, residents, students, and ICEP staff. We
visited the State Capitol to speak with legisla-
tors about topics that directly impact EM physi-
cians.

Both ICEP and ACEP have been pushing for the
increased recognition of boarding and crowd-
ing, not only for the strain it puts upon our staff
and hospital resources, but how it has been
directly shown to affect patient safety and out-
comes. We see daily how the practice of board-
ing patients in the ED while they await transfer
to an inpatient hospital bed threatens access to
care for all Illinois patients and has significant
consequences for both patients and facilities.
The most vulnerable patients are some of the
most at risk, especially those struggling with
mental health related emergencies. Boarding is
the No. 1 cause of emergency department over-
crowding, a systemic problem with widespread
ramifications, since crowding substantially in-
creases patients’ waiting times and boarding
times, resulting in a delay of care up to 35%
higher than normal, even for patients with seri-
ous conditions. The crowding problem is par-
ticularly acute for mental health patients due to
a lack of inpatient psychiatric beds and outpa-
tient facilities. For too long, boarding has been
written off as an ED problem but all of us real-
ize that this is a system-wide problem that rep-
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resents a failure of inpatient bed management.
Hospitals share the responsibility of ensuring
the prompt transfer of admitted patients to inpa-
tient units as soon as the decision by the treating
emergency physician has been made. In times
of highest need, it has been proposed that ED
patients awaiting admissions should be allowed
to be boarded on inpatient floors, or other areas
of the institutions, to reduce the stress on the
over-capacity emergency department. Proposi-
tions have been made that, in the event of ED
boarding, hospitals must have established over-
capacity contingency plans in place, with staff-
ing to mobilize sufficient health care and sup-
port personnel to meet increased patient needs.

Our chapter and national organizations have
taken this topic directly to Washington D.C. and
continue to fight for this on your behalf.

Since collaboration is something that EM
knows a lot about, ICEP has signed on with
ISMS and other state and national medical re-
lated and specialty societies in support of House
Bill 311: “Ensuring Access to Health Care by
Establishing Meaningful Network Adequacy
and Transparency Standards.” This legislation
helps level the playing field for consumers who
purchase state regulated health plans by requir-
ing health plans to provide accurate provider
information, build networks that include suffi-
cient provider options, and protect patients from
care disruption when their preferred provider is
no longer in network. We see the need to enact
consumer protections at the state level. Our leg-
islation provides several important protections
for patients

continued onto the next page
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https://www.icep.org/cme-conference/emergency-medicine-update/
https://www.icep.org/advocacy-key-issues/icep-advocacy-day/

in Illinois to ensure that their health insurance
network will provide for the healthcare they
need. This would provide the Illinois Depart-
ment of Insurance a framework to promulgate
rules that enact standards to ensure that patients
have access to necessary healthcare profession-
als, including specialists and appropriate health
care facilities. It would require health insurers
to provide notice to patients when their health-
care professional is no longer in a network. It
protects patients by allowing those with serious
health conditions or who are pregnant to stay
with their healthcare professional for a desig-
nated time period if the network changes. It en-
sures that network directories are accurate and
kept up to date for patients to make informed
decisions about selecting both their health insur-
ance plans and health professionals.

While it seems that intoxicated, belligerent, or
simply difficult patients have had us practicing
verbal judo and de-escalation techniques for de-
cades, the focus on the worsening violence in
the workplace epidemic is starting to gain real
attention and some traction. With IL Senate
Bills 1621 and 1622, ICEP is supporting leg-
islation that amends the Health Care Violence
Prevention Act to require the health care facil-
ity to report any incident of verbal aggression or
physical assault of a health worker in an emer-
gency department to the Illinois Department of
Public Health.

These incidents should be tracked to better as-
sess how each institution is doing on systemi-
cally limiting this behavior. This legislation
would also set a significant minimum penalty
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for assaulting healthcare staff. Specifically, the
bill sets penalties for attacks on ED staff which
mirrors the consequences for attacks on peace
officers—specifically, raising the penalty for
battery on ED staff to the level of a felony. Just
as the legislation for attacks on police officers,
the law should not protect assailants who are in-
toxicated—this is not an acceptable excuse. We
are hoping to join the many other states who
have already passed such legislation in dem-
onstrating that the citizens of Illinois value and
support their ED healthcare workers as strongly
as we support police, and that neither group
should face danger to their person just for per-
forming their extremely necessary work. Emer-
gency Physicians say ED violence has resulted
in an increase in wait times and often patients
leave without being seen or treated by a doctor.
Physical violence, intimidation, and threats are
not accepted in any other workplace, and they
shouldn’t be allowed or tolerated in a health
care setting. Emergency departments should be
a safe space where patients are guaranteed they
have the full attention and dedication of their
care team to treat their ailments. It’s past the
time to act on violence in the ED, and ICEP will
lead the way with a new legislative initiative.
And you can help! We need personal stories of
violence which affected you (or your colleague
healthcare workers, including nurses, techs, and
all the staff) in the ED. Your experiences mat-
ter to lawmakers. We need as many real-world
data as possible as we push to craft and pass
legislation with real, meaningful change to im-
prove our working lives in the ED. Violence
to ED staff is not acceptable, ever. Please share
your story by visiting the ICEP website.

As my time as ICEP President draws to a close,
I’d like to reiterate how proud I am of each and
every one of you and how honored I am to call
you my colleagues. If you are in the twilight of
your career, [ appreciate how you blazed a trail
and carved out this place for us within the house
of medicine. If you are mid-career, | encourage
you to be renewed with the experience you have
gained and the role that you can take as a men-
tor and advocate for others as they come up in
the specialty. If you are early career, do not be
discouraged by what may appear as obstacles —
these are just growing pains as you strive ahead
to make real changes in the future of EM. If
you are a resident, enjoy this time of learning
and absorb as much as you can - you are a men-
tor and example for our EM-interested or unde-
cided medical students. I can still remember in
medical school when they spoke about “finding
your tribe,” regarding the choosing of a special-
ty. While I may not have known it then, I have
been fortunate enough to work with and learn
from some of the most professional and selfiess
people I have ever known. I treasure that I can
call them friends and family and I look forward
to what the coming years will bring.

Thank you all for what you do every day!

W

— Jason Kegg, MD, FACEP
ICEP President

Photos to the left from Advocacy Day 2023. More on page 5.

DID YOU KNOW?

ICEP Headquarters moved locations in 2022. The
new address is 2001 Butterfield Road, Esplanade
I, Suite 320.
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ACEP Urges FTC to Finalize Ban on Non-
Compete Clauses in Employment Contracts

The American College of Emergency Physi-
cians (ACEP) urges the Federal Trade Commis-
sion (FTC) to finalize its proposed rule to ban
non-compete clauses in employment contracts.
In a letter to the Commission, ACEP unequivo-
cally supports a ban on these predatory clauses
which can limit the ability of emergency physi-
cians to practice medicine in their communities
and hinder their ability to effectively advocate
for their patients.

“Emergency physicians should not be subject
to harmful non-compete agreements,” said
Christopher S. Kang, MD, FACEP, president of
ACEP. “Restricting an emergency physician’s
ability to choose a job can stall or upend their
career, contribute to workplace dissatisfaction,
and accelerate currently high rates of burnout,
especially in rural or underserved communities
where it is already challenging to attract and re-
tain physicians.”

ACEP strongly agrees with the FTC that non-
compete clauses are unfair, exploitative, and
coercive because they can restrict emergency
physician autonomy and limit otherwise viable
employment options. Finalizing this regulation
as proposed would help address the current an-

ti-competitive conditions faced by many emer-
gency physicians amidst growing health care
consolidation.

ACEP asked its members for anonymous feed-
back about their experiences with non-compete
agreements and included many of the responses
in its letter to the FTC. Among 75 emergency
physician respondents, 90% said non-compete
clauses make it harder for emergency physi-
cians to switch employers, and more than half
(59%) said they would seek a different job lo-
cally if they were not subject to the clause.

Non-compete clauses prevent opportunities
to expand critical skills and experience, exac-
erbate rural and underserved areas’ workforce
shortages and prevent emergency physicians
from working simultaneously at multiple facili-
ties, which can suppress wages. Further, geo-
graphic restrictions in these clauses can upset
personal and professional lives and put undue
strain on physicians’ families.

Among emergency physicians who responded
to ACEP as an employer that uses non-compete
clauses, nearly eight in 10 (79%) said that a
categorical ban would either have a positive or

minimal impact on their group. Only 10% indi-
cated that a ban would negatively impact their

group.

ACEP is concerned that exempting non-profit
health systems from the ban would create an
unlevel playing field with the potential for
unintended consequences and requests that
the Commission explores these ramifications,
providing additional guidance where possible.
ACEP is hopeful that the FTC also monitors the
effect a ban could have on the ability of rural
and underserved areas to recruit and maintain a
stable workforce.

“Coming on the heels of selfless service
throughout the COVID-19 pandemic, the use
of non-compete clauses in emergency medicine
is damaging to emergency physicians and im-
pacts their ability to best serve the patients in
their communities,” said Dr. Kang. “Finalizing
this ban would be a fundamental step that can
empower emergency physicians to take more
control over their careers.”

More information over at emergencyphysi-
cians.org.

EM Orgs Issue Joint Statement on the
Emergency Medicine 2023 Match Results

Each year the emergency medicine (EM) com-
munity celebrates Match week, as we welcome
another group of talented EM residents to our
specialty.

The 2022 EM Match saw an unprecedented
initial 219 unmatched positions affecting one
in four residency programs. The 2023 Match
will see 555 initially unmatched positions, af-
fecting a larger number of residency programs.
Although these are challenging results, EM
remains a vibrant and appealing specialty for
many with almost 2500 new trainees already
joining the EM family.

There are multiple factors leading applicants
to favor other specialties over EM. Many have
speculated about factors such as workforce pro-
jections, increased clinical demands, emergency
department (ED) boarding, economic challeng-
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es, the impact of the COVID-19 pandemic, and
the corporatization of medicine, among many
others. To better understand these factors and
define a path forward, a Match Task Force has
been convened with broad EM organizational
representation. The Task Force is working to
identify factors that have led to an increase in
unfilled EM positions and to develop strategies
to mitigate them.

Given the recent pandemic and results of the last
two Matches, this is a challenging time for EM.
As we focus on solutions, we continue to work
hard to support trainees, residency programs,
and faculty. Our organizations will continue to
search for ways to find the optimal balance be-
tween the demand for future emergency physi-
cians and the supply of training positions. We
will continue to advocate for our physicians’
ability to thrive in EM and meet their calling of

providing the best possible care to our patients
and communities. We will work to ensure medi-
cal students fully understand our specialty when
making their residency selections by proactive-
ly showcasing the advantages and addressing
negative perceptions.

The 2023 Match presents challenges and op-
portunities. We affirm our responsibility and
commitment to engage actively. EM continues
to attract talented and dedicated students and
remains one of the most popular specialties for
students. We are confident that programs with
unfilled positions will fill with terrific new resi-
dents during SOAP. We welcome this amazing
next generation of emergency physicians and
their future accomplishments that will continue
to advance our specialty.

More at ACEP.org.


https://www.emergencyphysicians.org/press-releases/2023/3-8-23-acep-urges-ftc-to-finalize-ban-on-non-compete-clauses-in-employment-contracts
https://www.emergencyphysicians.org/press-releases/2023/3-8-23-acep-urges-ftc-to-finalize-ban-on-non-compete-clauses-in-employment-contracts
https://www.acep.org/news/acep-newsroom-articles/joint-statement-match-2023/
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Virtual
Oral_ Board
Review Courses

ABEM Virtual Exam Simulation Live on Zoom:

April 17-18
August 28-29
November 13-14

This activity has been approved for AMA PRA Category 1 Credit™

WHY MAKE ICEP YOUR CHOICE
FOR ORAL BOARD REVIEW?

ICEP has 38+ years of experience helping Emergency
Physicians pass their Oral Boards

ICEP's Oral Board Review Courses provide a seamless
simulation of ABEM's Virtual Oral Board Exam process

Each course includes 5 single case encounters and 2
structured interviews administered by experienced ICEP
faculty via Zoom

One-on-one case simulation is followed by personal-
ized feedback and tips for improving your exam score

A video on tips and strategies for success is available
on demand in advance of the course to help you prepare
and maximize your course experience

Registration Fees:
$679.00 ACEP/ICEP members
$779.00 Non-Members

Courses are presented in a half-day format. The morning
and afternoon cases are different, so Candidates can register
for up to 2 sessions. Experienced ICEP faculty deliver cases

one-on-one via Zoom and provide feedback to improve your

exam performance.

For more information or to register visit
icep.org/oral-board-review or contact Alexa Franks

at alexaf@icep.org.
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Advocacy Day 2023

Over 40 ICEP members were in attendance for
our ICEP Advocacy Day held Thursday, March
9 in Springfield. This was the first in-person
event held in the last few years. Attendees in-
cluded attendings, residents, and fellows along
with ICEP’s Lobbyist and Executive Director.

The program included a diverse range of invited
speakers, thoughtful discussions, an overview
of how to connect with legislators, and brief-
ing the legislative issues of focus: violence in
the ED, boarding & crowding, physician expan-
sion, and related EMS bills. Senator Jill Tracy
(R), 50th District, joined the program to speak
about the ICEP initiatives related to violence in
the ED. After the program and lunch, the group
headed over to the Capitol for their scheduled
visits.

DID YOU KNOW?

Tllinois Chapter of ACEP chartered on October

21, 1970 in Las Vegas, Nevada, with Marjorie L.
Smith, M.D., elected President

Know an ICEP Member Deserving Recognition
with an ICEP Award in 2023?

ICEP recognizes its dedicated leaders with
three awards, presented each year at the Ginny
Kennedy Palys Annual Symposium (effective
2023), formerly known as the Spring Sympo-
sium and Annual Business Meeting.

Please consider nominating a colleague for one
of ICEP’s awards:

Bill B. Smiley Award— ICEP’s highest award
that recognizes a member for a lifetime of ser-
vice to ICEP and emergency medicine in Illi-
nois.

ICEP Meritorious Service Award— This award
is conferred on a member who has made a spe-
cial contribution to ICEP through service, advo-
cacy, education, or other contributions.

Downstate Member Service Award— This award
recognizes the contributions of a member who
lives and works outside the metropolitan Chi-
cago area.

Nomination Submission Package via an Online
Form

All nominations must include the following:

Candidate’s CV/Resume

Photo/headshot of candidate

Cover letter explaining the candidate’s nomina-
tion. (2 pages max)

If nominating a candidate for multiple awards,
separate cover letters must be sent in support
each award nomination.

Deadline: March 27, 2023
Click here to nominate.

Nominations for ICEP Board of Directors

The ICEP Awards & Nominating Committee,
cordially invites you to consider submitting a
nomination and serving on the ICEP Board of
Directors.

There will be five members elected to the ICEP
Board this year. The Board term is three years
and members may serve up to two consecutive
terms.

All active members in good standing are eligi-
ble to serve on the Board. One Board position
is allocated to an emergency medicine resident.
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Nomination Submission Package:

Candidate’s CV/Resume

Cover letter explaining your nomination
(2-pages max)

Candidate Photo (optional)

Board of Directors Terms

Board members serve a 3-year term and may be
re-elected to a second 3-year term.

Resident member serves a 1-year term and may
be re-elected to a second 1-year term.

All nominations, including self-nominations

and letters of support, should be submitted on-
line via the online link below.

Nomination Deadline: March 27, 2023
Click here to nominate.

The Awards and Nominating Committee will
evaluate all submissions and select the final
slate of candidates for each category. Elections
will take place electronically with ballots going
out in April.


https://survey.alchemer.com/s3/7215519/2023ICEPAwardNom
https://survey.alchemer.com/s3/7215862/2023ICEPBoardNom

Sponsored by the lllinois College of Emergency Physicians & the American College of Emergency Physicians

emergent procedures
SIMULATION Skills Lab

teaching critical skills for the critical-care environment

dltrasound

state-of-the-art simulation technology | earn a maximum of 8.0 AMA PRA Category 1 Credits™

ONE UPCOMING COURSE DATE:

April 21, 2023 | September 29, 2023

Grainger Center for Simulation & Innovation
Evanston Hospital | Evanston, lllinois

=NorthShore

University HealthSystem

Center for Simulation
& Innovation

lllinois College N R
of Emergency Physicians CHICAGO
@@ SIMULATION

At CONSORTIOM

lllinois College of Emergency Physicians


https://www.icep.org/cme-conference/emergent-procedures-simulation-skills-lab/

Big Advocacy Win: CMS Revises No Surprises Act
Guidance to Make Arbitration More Balanced

On March 17, CMS issued revised guidance
for the independent dispute resolution (IDR)
process that takes into account the recent Texas
Medical Association Court Order. The new
guidance removes the flawed “double count-
ing” provision and states that independent ar-
biters must consider all evidence presented to
them by the disputing parties (without weight-
ing the qualifying payment amount more heav-
ily than any other factor or assuming that other
factors are already incorporated into the quali-
fying payment amount).

At last, the guidance seems to closely reflect
what the No Surprises Act statute actually says.
This is a major advancement in ACEP’s ad-
vocacy push to make the arbitration process
more fair and balanced.

At the end of 2020, Congress passed the No
Surprises Act, a comprehensive bill that bans
balance billing for out-of-network (OON) ser-
vices starting in 2022 and establishes a back-
stop independent dispute resolution (IDR) pro-
cess to ensure that clinicians and facilities are
paid appropriately for the OON services they
deliver.

As the federal government works to implement
the new legislation, the upcoming decisions be-
ing made in Washington, D.C. through the regu-
latory process could have widespread ramifica-
tions throughout the health care system.

Learn about the major No Surprises Act re-
quirements and what they mean for you.

What’s Happening Now?

Like any major piece of the legislation, the de-
tails of the “No Surprises Act” need to be ham-
mered out through the regulatory process.

ACEP has teamed up with the Emergency De-
partment Practice Management Association
(EDPMA)—a major trade association that rep-
resents both large and small emergency medi-
cine (EM) group practices—to help us comb
through the surprise medical billing legislation
and develop a well-rounded advocacy strategy
for the regulatory process.

Together, ACEP and EDPMA will ensure that
the message from the emergency medicine com-
munity is loud, clear, consistent, and timely.

ACEP Advocacy Efforts: A Timeline

For the last two years, ACEP has advocated
on behalf of emergency physicians to ensure
that any legislation that would address surprise
medical billing would truly keep patients out
of the middle of billing disputes and include a
fair payment mechanism that would hold health
plans accountable and ensure adequate reim-
bursement for OON services.

Here’s an overview of our advocacy timeline so
you can see where we started, what’s happening

now and where we are heading next.

You can view the full timeline here.

DID YOU KNOW?

In 1973 Illinois EPIC established, with intent to
publish quarterly as communication to solicit new
members and to encourage members to

become active.

Congrats to our 2023 ICEP Leadership
Scholarship Program Winners

Dr. Jacob Trammel
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Dr. Rachel Schmalshof

Thank you to all who applied. The Illinois state
chapter of the American College of Emergency
Physicians, ICEP is dedicated to the support of
quality emergency medical care and committed
to the interests of emergency physicians.

The ICEP Scholarship Program provides lead-
ership development training to residents and
young physicians in Illinois so they can par-
ticipate in advocacy efforts at the local, state
and national levels. The program also provides
opportunities to make lifelong connections,
education mentoring, advocacy, and legislative
experience.

Make sure to check under the Residents &
Young Physicians tab on the ICEP website for
future opportunities.


https://www.cms.gov/nosurprises/help-resolve-payment-disputes/payment-disputes-between-providers-and-health-plans
https://www.acep.org/federal-advocacy/federal-advocacy-overview/acep4u/acep4u-out-of-network/

Would you like to be featured on ICEP’s social media
accounts or in a future issue of ICEP’s EPIC? Complete
the form below for a chance to be featured!

Feel free to share other articles you find informative for your fellow collegues as well. Click here to submit.
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The Ginny Kennedy Palys Annual Symposium
May 25th, 2023

»

Northweste;rn MémqriaLHqspitaIl Chicago, IL

of Illinois College of
Emergency Physicians

Past, Present, and Future!

The Illinois College of Emergency Physicans’
presents: The Ginny Kennedy Palys Annual
Symposium formerly known as Spring Sympo-
sium.

Celebrating 50 years of ICEP. The sympostium
is the premier annual event for members, non-
member physicians, EM residents, and medical
students.

Registration is already open, sign up today!

DID YOU KNOW?

The Illinois Chapter of ACEP held its first Illinois
Scientific Assembly in 1971 with 75 registrants.

Want to save $50 off on your registration fee?

Join the fun by participating in our scavenger
hunt. The first 5 people to answer all questions
correctly will receive $50 off on registration for
The Ginny Kennedy Palys Annual Symposium!
Hint: answers can be found in THIS ICEP EPIC
Newsletter. Good luck!

Click here to complete the scavenger hunt.

The brochure is available now and
live on our website. Make sure to visit
www.icep.org/gkp-annual-sympo-
sium/ for all the latest updates on the
symposium.

See you all in May!

lllinois College of Emergency Physicians


https://survey.alchemer.com/s3/7233271/ICEPmemberspotlight
https://survey.alchemer.com/s3/7275200/How-Well-Do-You-Know-ICEP
https://www.icep.org/cme-conference/gkp-annual-symposium/
https://www.icep.org/cme-conference/gkp-annual-symposium/
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A mortgage program specifically for physicians
That's just how we operate

You logged the hours. You earned your degree. You're set with a job. You deserve to
be rewarded for your hard work. Huntington’s physician mortgage program is tailored
specifically to medical doctors, dentists, and veterinarianst.

The program offers a wide range of options, including 100% financing up to
$1,000,000, 95% financing up to $1,250,000, and 90% financing up to $2,000,000".
Other features include:

« No private mortgage insurance requirement.

« No prepayment penalty.

« No restrictions on residency status. We have an income-based student calculator for
anyone in a residency or fellowship program to help determine financing options.

For more information, contact:

Jackie Chong

Mortgage Loan Officer - Retail lllinois-Colorado
NMLS# 444530

20N Clark St

Chicago, IL 60602

0:(773) 744-0404

f:(877)802-3755
e:jackie.chong@huntington.com
www.huntington.com/mortgage/chong-jackie

Program only available to medical doctors who have a minimum degree of M.D., D.O., D.M.D.,DV.M,, or D.D.S. and

proof of sufficient income or active employment contract with proof of sufficient income and reserves. Minimum
reserves required vary depending on amount of the loan. Maximum loan amount at 100% financing is $1,000,000, at
95% financing is $1,250,000 and 90% financing is $2,000,000. Loan-to value (LTV) financing options vary based on
customer FICO score. Maximum overall loan amount is $2,000,000 with a maximum overall cash out option of $250,000
for refinances. Program is limited to the purchase or refinance of a primary residence.

All loans are subject to application and credit approval, satisfactory appraisal, and title insurance. Terms, conditions, and
loan programs are subject to change without notice. Other terms, conditions, and restrictions may apply.

are federally registered service marks of Huntington Bancshares Incorporated. Welcome.™ is a service mark of

The Huntington National Bank is an Equal Housing Lender and Member FDIC. ®°, Huntington® and ®Huntington.”
@ Huntington Bancshares Incorporated. ©2022 Huntington Bancshares Incorporated. NMLS ID #402436 (06/21)
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ICEP Calendar of Events 2023

(Subject to change)
April 17 + 18, 2023 May 25, 2023 September 29, 2023 December 6, 2023
Virtual Oral Board The Ginny Kennedy Palys Emergent Procedures Sim Mastering Ultrasound-
Zoom Annual Symposium Skills Lab Guided Nerve Blocks

Chicago, IL Evanston, IL Downers Grove, IL
April 21, 2023
Emergent Procedures Sim August 24, 2023 November 13 + 14, 2023
Skills Lab Resident Career Day & Virtual Oral Board
Evanston, IL Recruitment Event Zoom

Chicago, IL
May 9, 2023 December 5, 2023
EMd4Life - 2022 LLSA Article August 28 + 29, 2023 Ulirasound for Emergency
Review Course Virtual Oral Board Medicine
Downers Grove, IL Zoom Downers Grove, IL

See the latest at ICEP.org and follow
on Facebook and Twitter!
DID YOU KNOW?
Illinois 1989 — EMPAC established as state-based

- political action committee
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